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Ultra Poly and its impact on the town of Portland Pa. & its current and ex- employees.

The company;

Ultra Poly (UP) is a company that could have a lot of things going for it and it’s employees, but threw bad management and greed among the higher ups it continues to grind it’s self and them and the small town of Portland into the ground.  

The company makes plastic resin (pellets) and uses 99% post-consumer materials. Say a company that makes plastic bottles decides half way threw a run of 1,000,000 bottles to change the color, they can send the product they have already made to Ultra Poly (UP) and have them reprocess it at a low cost. They get useable product at a fraction of the cost of new and the bottles don’t end up sitting in a landfill for years to come.  Sounds like a win, win for everyone right!

But every thing from household trash to medical waste finds it’s way to UP and when brought to the attention of management it is quickly and quietly disposed of in a common dumpster. There has been cases were bales of material containing used diabetic syringes, hospital scrubs have found there way into the plant, employees have been stuck while working with the material and then the waste was removed to who knows were. 

The employees; this is only one story there are many more to follow.

First case a man that worked for the company for over seven years. (R.) 

R. Came to UP and started at the bottom running grinders and sweeping floors. He was put in charge of one half of the production floor by the shift supervisor (B) who was romantically involved with a female employee. One night as R drove a forklift up to his supervisor (who was doing his girlfriends job for her) to ask a question, after getting his answer he began to back up when B. Stepped down from the machine and put his foot in-between the forks, in-turn being knocked off his feet. When asked if he was ok he replied yes I’m fine and continued to work for the next two to three hours. But then began to complain about back pain and was taken to the ER by who else? His girlfriend. The supervisor then went out on medical for almost two years. (This matters later) During this time the company went to four shifts running 24/7 so R. was transferred to one of the other shifts. He then worked his way through the ranks and was made Asst. supervisor of one of the four shifts’ that kept the plant running 24/7. His shift supervisor was a drinking buddy of his previous supervisor (B) and all I talked with said he (the new supervisor) was verbally abusive to all the employees and cared nothing about safety. But R. Was held in high regard by his men that worked under him. All that I talked with said when one of us had a problem he was the first there and the last to leave. He was always looking out for are safety. There was times he gave some of us (not loaned) money to pay rent or put groceries in the frig. The guys would follow him into hell if he asked them. But R’s complaints about working conditions and the shift supervisor only got him sent to another shift. Yea you gusted it the on he hit with the forklift. Can you say conflict of interest? Well after a short time it was obvious the only reason they sent him to that shift was to get rid of him. With in a few weeks they demoted him back to a machine operator. One night as he ran his machine the supervisor was testing the material R was making, each time R asked how the test came out, he was told they looked just fine. The next night R was told they were letting him go for contaminating 25,000 pounds of product. The same product that his supervisor told him was fine the night before. This problem always happens and R was the first to ever receive punishment for this.(set-up)  The company’s human resources then told him that he they would not fight his unemployment. Two weeks later his unemployment was denied.

And others that have worked there say if you’re a girl forget it you’ll be out quicker than you came in. They only hire females for a short time and so it looks like they are giving equal employment. But we have very good info that three females that have worked there and done well have either been pushed out or fired for frugality reasons. But as employees have told me if a girl shows up her boss or management she is as good as gone. They also hire seniors to make it look good and then at the first chance they are dismissed.         

What the company does nothing about;

Aside from them bring in and not properly disposing of medical waste UP has built an industrial park on their property and has given a lot to the township for a sewage plant. Can you say bribe? But at the rear of the property is a dead end road that is used by employees for everything from beer and drug party’s to a place to have sex. More than one person has been seen drinking or using drugs during their work shift. Employees have been seen down town at the local bar drinking on the breaks with their shift supervisor’s knowledge.  And due to all the trash and food byproduct coming into the plant it is now infested with rats. How long before the hole neighborhood has rats in there homes?  Management continues to ignore all of these things at the expense of its employees and the good people of Portland as the higher-ups continue to line there pockets as there workers and town continue to suffer. Their average employee drives a ten-year-old car while one of the owners tours the country in a $200,000 motor home.          

Management;

The production manger, At one time this job was done by one of the owner’s son’s. And to my understanding he did a fare job of it but for some reason anyone that cares at all about the people that work there goes away. Now the position is filled by the ex shipping and receiving supervisor whom from what i hear is also verbally abusive to the employees. He is always on his soapbox saying how much rumors hurt the company but he is the one spreading them. Said more than one employee I talked with. He gives favoritism and creates jobs that don’t need to be for his friends. He badmouths anyone that complains about him and shortly there after they are dismissed. People like this seem to thrive at UP when good hard working people are driven off.

Conclusion; UP needs to get rid of people like there production manger. Supervisor B and the new supervisor. The owners need to stop living the good life and walk in the employees shoes. UP clean up your act it STINKS!!!!!! 
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